
 

OUR OFFERINGS 

Internet technology has revolutionized the way people do their jobs and created a job market in which our young 
adults will have to compete with talent from all around the world. Instead of long careers with one or two employers, 
many workers need to patch together a series of one-time jobs (gigs) to earn the annual income they need. Gigs can 

be single-day tasks, involve long- or short-term contracts, or be random freelance work. Futurists tell us that 
permanent jobs will be the exception rather than the rule. Individuals in permanent jobs may need to 'job hop' to 

achieve the title and salary they want in today's 'flattened' management structures. To succeed, students currently in 
the K-12 pipeline will need skills that will be very different from those their parents needed.  

Today’s students will need to know how to regularly market their skills to potential employers and  
rise above the global competition for available job opportunities. 

In fact, when today’s students are adults, they may have to create their own jobs and, in doing so, become a 
‘Rainmaker.’ Securing employment under these circumstances will be so demanding that students need to start 

practicing now with our age-appropriate sequence of activities. We aim to be a small but relentless voice in support 
of workforce readiness – with carefully metered activities that start in grade eight with ‘The First Rung,’ continue into 
ninth and tenth grade with ‘The Stormy Wannabees Initiative,’ and offer the biggest – and best – challenges to juniors 

and seniors in our Rainmakers Internship Preparation Program. 

There is no time to waste as teens all over the globe prepare to be America’s competition.  

OUR APPROACH 

Most student learn how to format a résumé just before they graduate from high school. While formatting is 

important, it is the content of their résumés that matters more. What students have managed to achieve during 

middle and high school – how they utilized opportunities and/or obstacles and how they present achievement and 

accomplishment is key. A well-crafted life story will impress employers and college admissions officers alike. 

That’s what we offer students in schools that deploy our targeted workforce readiness programs. Students have 

multiple opportunities to experience business simulations during which they learn, grow, and improve. They can use 

those experiences to improve their résumés, using language that employers and colleges will appreciate. Students 

will learn more about what the world of work will expect of them. More importantly, every activity we offer has been 

designed to answer the most often-asked job interview questions. For example, one of our activities requires 

students to give and receive peer reviews from team members at the end of a rather demanding team exercise. A 

typical question in every business interview asks job applicants to talk about their experiences within a peer review 

scenario. Our newly minted Rainmakers will be ready with answers! 

To participate in our program of work, students will need a smart phone that has access to email and video 

streaming. Most activities do not require a computer but when and if necessary, students can use their own,  

or access one in a school or local library. Our program for eighth graders is designed to be delivered in school  

under the guidance of classroom teachers and none of the activities offered in that program requires  

technology use outside the classroom. 

OUR COSTS 

We assess a ‘per-student’ fee of $15 each year in high school, or $60 for all four years per student.  

Sending middle schools get our grade eight program (The First Rung) at no cost. 
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